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If you don’t have the words to describe a certain concept or reality, how can you talk about it, 

much less take action to address it? Without the words, the issue is not named, and if the issue is 

not named, it doesn’t exist – and you can’t manage it. 

This is the challenge of implementing the UN Guiding Principles on Business and Human Rights 

(UNGPs) in Poland, where companies had, up to this point, little guidance on implementation in 

our language. For the last several years, reporting by Polish companies about general 

sustainability has, for the most part, improved. Yet at the Polish Institute for Human Rights and 

Business (PIHRB), we found ourselves frustrated with numerous descriptions of philanthropic 

activities or community engagement that wholesale ignored how these companies may be 

negatively impacting people’s human rights through their own activities and business 

relationships. Overall awareness of this potential for negative impact – and the need to prevent 

or mitigate it, as expected under the UNGPs – was and remains fairly low amongst most Polish 

companies. 

By investing in the translation of the UN Guiding Principles Reporting Framework, we supported 

the development of Polish language to talk about how companies can practice their 

responsibility to respect human rights. The Reporting Framework provides critical guidance on 

both human rights management and communication and transparency that further builds 

companies’ capacity to practice respect for human rights, following our translation into Polish of 

the UNGPs last year. 

The translation process clearly showed that Polish speakers were lacking equivalents of a 

number of key concepts that are critical for corporate implementation of the UNGPs, like human 

rights due diligence. We realized the lack of Polish language for these concepts is a significant 

1  Niniejszy komentarz ukazał się pierwotnie 21 września 2015 na blogu portalu UNGPs Reporting 

<www.ungpreporting.org> 

http://pihrb.org/
http://pihrb.org/
http://pihrb.org/wp-content/uploads/2014/10/Wytyczne-ONZ-UNGPs-BHR-PL_web_PIHRB.pdf
http://pihrb.org/wp-content/uploads/2014/10/Wytyczne-ONZ-UNGPs-BHR-PL_web_PIHRB.pdf
http://www.ungpreporting.org/news-views/#sthash.sA3LlvMU.dpuf


barrier that inhibits companies’ ability not only to implement processes to manage human rights 

issues, but to even have a conversation about them. 

We hope to change this situation by providing Polish companies with Polish-language guidance 

on how to report on how they respect human rights. The UN Guiding Principles Reporting 

Framework and its implementation guidance, which we plan to make available in Polish this 

autumn, helps companies by asking the right questions to build their understanding of what 

human rights are and how they relate to their everyday operations. We hope that as companies 

become more familiar with the UNGP Reporting Framework we will also see improvement in the 

quality of their reporting, which is critical for transparency and accountability as well as 

preparedness for regulations such as the EU non-financial reporting Directive. The UNGP 

Reporting Framework’s focus on questions about how the company makes profit – its operations 

– and not on how it spends it – philanthropy – can trigger a breakthrough for Polish companies to

be able to implement the UN Guiding Principles and practice respect for human rights. 

http://ec.europa.eu/finance/company-reporting/non-financial_reporting/index_en.htm
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